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F2E NU-—HOANRBESHHLE
“THE TOTAL CONCEPT”

R.G. Barry Corporation and Subsidiaries

Pro-Forma

(Conventional and Human Resource Accounting)

Balance Sheet

$19,215,487

Net Sa]es ........................................ 334,123,202
Cost of Sales ..................................... 21,918,942
Gross Profiteseereeciieniierenennnn. 12,204,260
Selling, General and Administrative Expenses---«... 9,417,933
Operating Income««««-vevveveaniaaay, 2,786,327
Other Deductions, Net-«««ccvveiiiiuiinciineninaans 383,174
Income Before Federal Income Taxes-. 2,403,153
Net Increase in Human Resource Investment::--:-... 137,700
Adjusted Income Before Federal Income Taxes:----- 2,540,853
Federal Income Taxes: o»-veeoncevononanmusnesrins 1,197,850
Net InCome««cccvresesesssnnsrannnans 1,343,003

49

1971 1971
Conventional and Conventional
. Assets Human Resource Only
Total Current Assets:s-«teeiieeniiiicicasnnnannnn. $12,810,346 $12,810,346
Net Property, Plant and Equipment:s«s+evevieninnn. 3,343,379 3,343,379
Excess of Purchase Price---«-vev.n..
over Net Assets Acquired: - «revviviniiiinninnnn. 1,291,079 1,291,079
Net Investments in Human Resources:«+«+ssevvee... 1,561,264 —
Other Assets-cv-cveerniiiiiiiiiiiiiiiiiiin ., 209,419 209,419
$19,215,487 $17.654,223
Liabilities and Stockholders’ Equity
Total Current Liabilitiesesteeeuereniueiniiinan,. 3,060,576 3,060,576
Long Term Debt, Excluding Current [nstallments. -« - 5,095,000 5,095,000
Deferred Compensation: -+ cevveeeureriinnriiuanas, 95,252 95,252
Deferred Federal Income Taxes Based Upon Full
Tax Deduction for Human Resource Costsserere.. 780,632 —
Stockholders’ Equity:
Capita] SEREK vvenn v § § sl § S 8 Geive b Sl 1’209’301 1’209'301
Additional Capital in Excess of Par Value::----- 5,645,224 5,645,224
Retained Earnings:
Finanmcial ceereroemmmnienesinneeneensnnnsnan,s 2,548,870 2!548’870
Human Resources ---------------------------- 780‘632 E—
Total Stockholders’ Equity:«--«-«+.. 10,184,027 9,403,395

$17,654,223

$34,123,202
21,918,942
12,204,260
9,417,933
2,786,327
383,174
2,403,153

2,403,153
1,129,000

1,274,153
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w Ibid., P.169.
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