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2 Wood, J. C. & M. C. Wood (eds.) [2005, reprint 2006] PETER F. DRUCKER: Critical
evaluations in business and management. New York, NY: Routledge.
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4 ik FEHE2007) TRIvA— [BtORR—FBRMOREH ] ] HARFH . 7THI0H.

5 ARPESERI2010] #XEam. 3A11A.

6 I M—HR[2005] [10004E KA CH#EZMS | THRECIAZ] 11H21HE. 10.
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8 Ehin, C.[2004, first softcover printing2005]Hidden Assets:Harnessing the power of
informal networks, New York, NY: Springer Science+Business Media, 95-114.

9 Badaracco, J. L. Jr[2002]Leading quietly: an unorthodox guide to doing the right thing,
Boston, MA: Harvard Business School, 11. (J. L. 235> Jr B R #7F3R[2002] [ & A7) —
F—v7 ] FkAL)
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%\ 37+ —F 4 & v b (subordinate) DAL EICHEE SN D Z L% 5,

10 Seifter, H., Orpheus Chamber Orchestra, and P. Economy [2001] Leadership
Ensemble: Lessons in collaborative management from the world s only conductorless
orchestra, New York, NY: Henry Holt and Company, 14,87-106. (H-&tAf 7% —, P-=32/3—,
SR EBERN2002] [AN T2V A TOEAJREEOVEVE =T AMFIZER VT Y-
F—=97 - AR TVAVN A)IEE)

11 Greenleaf, R. K.[1977,1991,2002] Servant Leadership: A journey into the nature of
legitimate power & greatness, Mahwah, NJ: Robert K. Greenleaf Center. (R. KZV—>1—
7. &k HERR20082009] [H— 30 M) =5 —2v 7] BEiGHARL)

12 Graen, G. & J. F. Cashman[1975]A role making model of leadership in formal
organizations: A developmental approach, in J. Hunt & L. Larson (eds.) Leadership
Jfrontiers, Kent, OH: Kent State University Press, 187-212.

13 Boyatzis, R. & A. McKee[2005] Resonant leadership, Boston, MA: Harvard Business
School.

14 )2 #[2006] [ AiFFEDA—5—TH5H] PHPHIZERT.
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15 E. FalWr—2A 4R &R [5—R1979. 4 h1983] L& do#isE] 2304k,
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16 Sims, H. Jr. & P. Lorenzi [1992] The new leadership paradigm: Social learning and
cognition in organizations, Newbury Park, CA: SAGE Publications, 139-165.

116



RRTADN NER

ﬁ\@ﬁﬁﬁ%%ﬁﬁﬁL&ﬁ%%éLﬁﬁ@%L%é&é’k%w5oU
L—Rfo &2 SILEREOFIIZHEL TV E2d L. 512w I
VXE~A%>>7U+4XFX4:/7&amﬁﬁﬁ%i\Aﬁﬁtkﬁ
HPRAIWCHNLZ LWL o THDTERT L2EETH S, L) HFEDH T
HETHA9,

SRR —F =3y TDOLADYIZ, SelznickDHEDRY) — 55— v 7
(grass roots leadership) # A TH 9 1920-304E4LD 7 A Y 4T, dhokuf
KR THAD7-DDB/IMRE ELERE LT, 74 Y —RSRVICER
ENLFLRFEZDCHHMETH L. BERTHLT AV AL YT T YD
FRLMELHDD, L EITEIFERLAIMIEERERIEVRY, SR
MERREDOERZIRY ANTT A A BHL CIIMA 2 ERILET IV TH
bo Ry &Iy OBlZF Tid <, EROE Z LI A Oflifli 2 b i
L7z BV A=y 713, TORREZBOBRE NS L7722 EIZEEH L.
—HORBFEHEHOWN) —F— v T XA,

3. RSy H-—BBH/ICHIB)—-E =2y TDHREDT

RES/-BOHEESHH

ENEE LTOMANRRZT D201 F 2T 20O TR R, FA (b7
L) Db A (BBRT) LMk BERERE b0, AR AL L35~
DLDOTIE R, ADPRITHEZ RITL, RPRTEEEKITT, ZLTA
OWEROHEIBEWVIZRLEDH ) 2L 134h L, ZHORLR > 2 IRETH
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17 Selznick, P. [1949] TVA and the grass roots: A study of politics and organization, Los
Angeles, CA: University of California.

18 Whitehead, A. N. [1929, 1977, 1978, paperbackl979] Process and reality, New York,
NY: The Free Press, 41-42. (A. N. K7A MR, Pk HEZER [1983] AL ELEL] AT
HE. 61.)
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19 Whitehead, A. N. [1929, 1977, 1978, paperbackl1979] Process and reality, New York,
NY: The Free Press, 18. (A. N. 74 MR, AR BEZER [1983] [BAELEAEL] A5 T HE.
25.)

20 P. F. Fovh—, LW HEER [1999] [HHZZE$5b0) ¥4 YECFiE 102-105. (P. F.
Drucker[1999], Management challenges for the 21th century, Harper Business.)

21 Peter. F. Drucker Foundation for Nonprofit Management [2001] “Leading in a time
of change” viewer's work book, New York, NY: Jossey-Bass.

22 P.F.Fovh—, LW SRR [1999] #ifEE, 102-105. (P. F. Drucker [1999], op. cit.)
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