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1. (FC&IC

AR, HAROBEXEEDFERZIIBNT, HAOREZLIMIEs7z0hZMuET Y ¥ 3
YRFFRVD LD O TS Ao Twdl, i, Al (2019) 728 RO HE] &8
L7z#EE P OMEEZ IR L2 2 EBERE Lo THBY, HARIZBIT 2REFAEST 7 /8T A
EL TV 2D TRV Lo 2lEEHRICH EonT, BlIfE, HROREZIHWE ST
%%

29 L722RPEERRO T, AWFZETIE, #% 10 £ OMFIC BT 2R AFFE OB 2 W] 5 20
A2 LE2HEMET S, T2bb, ABIZEIE, B 10 FMICBT 28202, (1) &k
I % E - MR - EFHER DR ELTEDH, (2) E0X) REEmEAMHLT 2O, (3)
EDX) T =<2 - N RE LTw200, Lol 3 DDB KM LI FEIED
WA RZ L9 LT RN LMIETH L. O L) BIIEICIE, DTDX ) LEBEIGFET S
EEZOND, H1IL, HEFMEOWIEE 3OOBMP SRR S 9) 2T, WG 2k
FAFFEDOMEZ IR L TR 2 M TIRE AN TH 2. 212, REFHIEONEZ DL %

1 HAREYRE M EEERETE, [HRAOREFHIZLEZIZMA ) RXE»— [t ] oftee
HARDORES | Lvozffi—imEty ¥ a v2725THBY (https://keiei-gakkai.jp/wp-content/uploads/
2020/08/94 & E s 70 75 Apdl), UFROFRGE [HARKRE¥REE] 2021 FF8H 46 5TH D
T =< HPEE ST B (https://www.biz-book.jp/isbn/978-4-502-38561-2) . ¥ 7=, FAkZF S D ELEK
[HEERL]) Tk TTHAR) OMERZIIET 2 BBEOTME | & vo 72458EA72020 SEICHEFNR TS (5
53 % 4 %, https://www.hakutou.co.jp/book/b516627.html) o

2 https://business.nikkei.com/atcl/gen/19/00087/101900104/#  ZHE X L7z,
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PETDHE, T~ O®E, TSIHELHROBRR, SHHHOEREZ 2 B0
YRLRMEL TN M TRELRERDVD Lo 312, HEAMEOHNICHET S, WHIEEHT
Fo TV Ll HIED, AR THANTLIEBNGEELFETLIL2ERETLII L
iE, 7 —<ICBUAIIEORESE WY EIFL) LT HET -~ Ly - A=Y % V%0
B, TN— A=Y Y BROR) ZEZTVL)RTOSEI LD EERZONL. kfRIZ, HA
2B B R A IO B A RIS BT B R A OB & g L Tt e LTH L0
», TNESRLELZDON, REDZHEIEDLIICRELODEWIT %) 2 THIFHICEET
»H%bo

AWETIEZO L) ZHKEZ QEIZAN, DTFTOX) 2 HEEZRHAL T, midRo#EE 10 4£H
DTN B 2R EFNEOBNEZ A ST 2 L Vo e HN 2 ERT 2. AT T,
L OFFEEH AR L 725 RSN 98T  (bibliometric analysis) 7%, x4 & 3§ A 0584+
BORFEOB M ZW LT 5 LR, IO ROFMEZRELTI(NEELTWS
(Baker et al., 2020:234; Li et al., 2017)s L 724> T, ARIFFETIEZ, I 9 L2BATHIZEICR S0,
REFOMETIIIBT D by 7Y v —F VIR - BIRS W7 Eam o FikEmz FIH L
T, K2 ZRMFLTHEL, TS > Tl 10 FEM ORI 28 % 5 2M2F %,
Tk, FEEROT—F RX—=2Z & LT, 4L Web of Science Z FIH 3 %45, WF 1 DDFRE
T — % X—A & LTHL % Scopus ZFIH L TDRERL AT 2T T EDBMHETH %0

2. EFBRT —2ONE - 2T ICLBPERFE

AT BT A L H1C, F—T7— FPWMRNEZRT &% 2 515 (Comerio and Strozzi,
2019; Baker et al., 2020:236), D78, AKWZETiE, EENMWT - IIHLrFEHZHF—T—F -
HRBEWMT - I R=2H L F—T = FIZb LDV, 7T Ew) 5HlEET, #®E 104
B OEATHIZE A BB - LT <,

2.1 EROBE

RWFZETIE, FEFIEOBEI0FEMOWRK L ILRT 5720, 32027 v Tt (K1),
F9, 270 71ELT, BREFSHOLy 7V v —F VITH - BWEN T2 EEI0H 5
FZEESC 1,000 REHH T 2, 2L C, F—TU—Fe sy 7 2fllffiyz2ara—5 2 (FHo
E9%b0) T 570, WL 1,000 K2 FH LT, ¥—7— FEIUET %% FEkkE
OFEBITH LA, ZOME¥EE, M2 Tw) NEEFELZ] TRKEREZ] [FiIdww] [F5L0
W THIEFE A O [REAFETL YT 2 HEEZ RS B EEITHYS T 50 RIS, AT v 72
ELT, ATy 71 TRESNF—T—FDHI L, £ 7 b0HBHF—T7—F GHILERIC

3 AT, BEFDEO LMY 7Yy —FIVIHIRE N T 2 LNE 2 RE 2 HOMEE T %,



FHREMHHT — & 00 5 WA #0123
1 2TRHIADIDO2DRT YT

ATvT1: ATy T2
BEETTFONT SN 2F—T—FD
TVx—FVICHEh IBA T NDBHLHF—

TWBA I DH S 7 —F&RER- L

BF 7% i 3C 1,00048 D Do R W SAN
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DFFERNER)
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i : [Weblio JiFEfE 75 (https://thesaurus.weblio.jp/)

DWT—EKREDERHEZBR 72F—7—F) 288 - 58L, MBS 7T, T72, I
7 SHIER - SR, KORY 7T 5, BREFROFHITH 205, ZOMEEE, K2 T
W, NEEIFE L] [REMEZ] TF30w] TFRLV] [H@EL0] [HEIFTE] &
Vo 7R SN MBI H 5 DD LB OHETH S (M0 ] v ¥ 72 EkT 572
DOVEEICHM L, RWFETIX, THEICHSLF—7— FrOIIRMLE7ELT 272008 7
BRI AEETH Do BB, AT v 7F3ELT, HMXIIPWT, ¥4 M, HEFF—
7T—F - HFENRT —IR—ZADF—T—F, TT7AF7 FE@EHL, FHELSRLOO,
1, 000 ROFEE 758 & LTI - S NGRS E & 7356 2 L2 X - Ta¥sift
FT5, 2L, M2Tw), A7 v 72 TRRSEy FiEHZ - COMERLOSELICH
BF 2o UUF, FMICEIEREE L TARS,
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2.2 HEMRELDIEED v—FIVORTE LEEFHERT — 2 DINE

ARBIFETIE, EEFETHO Ny 7Y v —F VIR S T B 0F78 O N5 58T
bHIERERET D, TLT, MEFOWEDTIICBT B REDWIE 57202, FATHI%E
EBEIZLT, 82Dy IV Y —F NV EREEL (eg., Baker et al,, 2020; Berns and Klarner,
2017; Kolev, 2016)* B AKRYIZ1X, A% TiE, (1) Academy of Management Journal (AM]),
(2) Academy of Management Review (AMR), (3) Administrative Science Quarterly (ASQ),
(4) Journal of Management (JM), (5) Journal of Management Studies (JMS), (6) Management
Science (MS), (7) Organization Science (0S), (8) Strategic Management Journal (SM]) 7% &
ELTe ZLT, TO8DD by 7Y% —FIZ 2011 42 5 2020 4 F TISHR - IR S ho7-if
e LAY T, 215 AL o T Do VR (2021) 12fEVy, S0 7,215 KORFIEGwRLD I B, 4t
DR TIRFEINZENIR DDA 287 PO & H7EwR L2 M LT, T OEENHRE 2§ 5. %
ITIFEICE B &, DB OD LWL, #o I HBEA%Z v (Baker et al., 2020:234; Ding
and Cronin, 2011)s L7225 T, AWIGETIXEENNH Y A 287 b HHAHWFERLE LT, 4
B SCAS - 8 S N7 D) ORFFEER SIS X % BT FEam SO 5 BB EUZ JEo v T
1, 000 RO WFFERR X 2 i § % o

R1 HHEGEREOMEARE

(B) T3S % (D)LO00 A | (e
(W | E5 0% | OWa | oBaodm | ST (F) i e

LokH %

2011 613 8.5% 85 84 | BT 1M Ba® 198 L L

2012 594 8.2% 82 83 167 7121 L

2013 642 8.9% 89 89 145 1L B

2014 630 9.4% 94 94 106 121 L

2015 679 9.4% 94 95 83 LI L

2016 7541 10.5% 105 107 69 2L L

2017 7841 10.9% 109 109 54 fFL L

2018 888 | 12.3% 123 125 34U

2019 807 11.2% 112 115 19 Lk

2020 7741 10.7% 107 99 9 LB

At 7,215 100% 1, 000 1,000

4 : Web of Science & V) §E#1ER

4 ZOPYTIX—F VDY AR TODLHL LI, MR E LR LOER Y v —F Vo
BH |2, Journal of International Business Studies & WV o 72 EHBEE YV 2 ZWCHE T L +y 7YV v —F L %
Journal of Business Ethics & W o 72 REMPLUICEHT L by 7V vy —FUDREITN TRV, ZD720,
BRE Y 3 AR MHEMILUCE T AMELRELTVDLIENELOND, 72751, B X HIZ, KifET
FHT 2 EEERZE > THNM LT, CSREVS T = DBIREDFY b Y a—Thb Lo
TR 2 B 2B T & 5,
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BARIIIE, AFFRICBWT, HEBIPEA 2287 POiiv 1,000 KAO@mLEE L O L H I
i U720 2011 442 5 2020 4F  TISHIR - 8RS P28 DGR 7, 215 KIS LT, &4
WCHRR - B S 7P 2 21 8.5%, 8.2%, 8.9%, 9.4%, 9.4%, 10.5%, 10.9%,
12.3%, 112%, 10.7% & %> T ((C) #HE)% ZOHRITH LoV T T X &%t
1,000 A%#4555 5 & (D) 1,000 KOBGEDOIEHLEPRINTE S, TOHRIIH EDOWT, 5l
AENTOLHE BHUHE) ARV SIS Lz, 72720, 85 B RO
WHEDH H7-0, (D) OHBBEZEY IR 5%V, L22h-> T, EBofmibiARi: (BE) EBo
A E 2o TWE, B, #HRLELTEDI) ZIHMMEMHIC L o720 EZH LI L2008
(F) Hiligetre o Twd, 72k 21E, 2011 45Tl 198 LA L85 I A D - 7= FE 5 LA
UKD, S, ToOAZHLL, S e 2%8MmCE L,

B, £2EENy TV —F VT EITHBSNAGET T, 215 AOWGEER L D54 B L O
BOGSH MR LT ZMERLLO0ARDE Ny TV v —F VT LD5AiThHb. Journal of
Management (JM) 2 HikiR - $8# S N7 F e SCAs i E& (= GRS o AR B Bl L o
AE) L THRDLIFEL2604% & o Twb, F72, KIZ, Academy of Management Journal
(AM]) 75 TBY, 24.6% & %> TWwhb, #IZ Management Science 7> & il & L7278 i
X#1x 5.8%, Organization Science (0S) 2 S S NG LA 6.6% L > TEY, L
o TWh, FIWEIHETHAS &, Organization Science (0S) 1Z#B# S Mkt g & LTl
WS NWgEaR LA v 287 P LTIEFICKRE LS (P 215.31F), —7 T, Administrative
Science Quarterly (ASQ) (2B S M4 & UCTHil S NBIZEHSIZA 22827 b 2SR Wil
Lo Twa (FH93. 1),

R 2 ERRHERSRIHHRR

by, | PHELO IELO | e | empEing

AM]J 801 197 24.6% 157.2
AMR 460 96 20.9% 154.0
ASQ 432 42 9.7% 93.1
M 890 235 26. 4% 157.4
JMS 653 78 11.9% 135.4
0S 849 56 6. 6% 215.3
MS 2,154 125 5.8% 123.2
SMJ 1,187 171 14. 4% 131.9

7,215 1, 000 13.9% 147.2

Hidlt : Web of Science & 0 ZEH 1R

5 AR5, PATHERE S L OGN Z B E 2 75 (0 %0 IMRRAE & AAATHERE & & HIL S 5 058
FRMT &S, SN, BBEZE OF MBI O A% FR LT 1, 000 AOWFEH L E M L Tw2b,



126 7% &% aw ik B 57T BH 3T (2022.3)
2.3 F—TJ—FOHHEE

BARMZEAEZFHLT, F—"7— F2MT 21682 A TA%, X313 2014 412 Academy
of Management Journal (AM]) (2 - IS NAMRRLTH L. ZOMRRLTIE, HH
F—U—FZLTEHEREERT — ¥ N— 2 F —17 — 2 [structural holes; interorganizational
collaboration ; managerial performance; absorptive-capacity; productivity loss; life-cycles;
technology; brokerage; creativity; ecology| & 7> CTWw5b, ARIFSETIE, Hik L7228 2o
WT, H3XHdEI)REEF—T— FREHIMT — ¥ RX—ADPWHERLIH L TH L F—
7 — F&gEt L7z,

W7Ea L 1,000 KD F —7 — F2RFLAHRPRX-TVOE3IDME) TH %o
[ absorptive-capacity ] [agency costs] [agency theory] [ambidexterity | [upper echelons theory|
T EoOREESHONEE THILE, HOPHICTEF—T - F2HHTETn5E 2 LR T
&0 ULEOIMIERICL Y, FEHF—T7—F - HFEHHT - X—2p0F 2% -7 — F &
9% & G5, 0055k E ko7,

O - HEFHL72F— T — F 5005 5E T RTISKH LTY 72635 DIEBIENTIEZ V., £
D7z, EEEF—T—=FOARE Y IHIFOHERITT b TO/0, EHE LT5HMEOF—
T—FIZRELT, #70%21To7. TOMR, 624 FEOEEF—7 — Fadhiihi 42 Z & 5%
ek oz (4o ¥—7—FEKTH 25 005 HOEHITEFN 12,844 ML ZoTHY, 20
12,844 M LC, BERS5 ML EOEREF —7 — N 624 FEDEHIT AR 4,552 I TH - 72,
XoT, 35.4%DHETRE o7,

X3 HFHBEHT—20—F

| Ry

“knowledge networks, collaboration networks, and exploratory innovation”

WEE - Y v —FI - BERE

Wang, Chunlei; Rodan, Simon; Fruin, Mark; Xu, Xiaoyan, AM]J, 2014

WEE - Web of science ¥—7—K

structural holes; interorganizational collaboration; managerial performance; absorptive-capacity; productivity

loss; life-cycles; technology; brokerage; creativity; ecology

W77ZXRZ7 b

Innovation in firms is doubly embedded: in a social network of collaborations between researchers, and in a
knowledge network composed of linkages between knowledge elements. The two networks are decoupled. Their
structural features are distinct and influence researchers' exploratory innovation differently. Using the patent data
of a leading U.S. microprocessor manufacturer, we constructed the firm's collaboration and knowledge networks,
and examined the effects of two structural features in the two networks-structural holes and degree centrality-on
researchers' exploratory innovation. Our findings show that a researcher with knowledge elements rich in structural
holes in the knowledge network tends to explore fewer new knowledge elements from outside the firm, while
structural holes in the collaboration network increase exploratory innovation. The average degree centrality of a
researcher's knowledge elements in the knowledge network has an inverted-U-shaped relationship with his or her
exploratory innovation, while degree centrality in the collaboration network has a negative effect. This study
suggests that knowledge and social networks influence where researchers search for discoveries.

Higl © Web of Science & ) 40k
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5-factor model

absorptive-capacity

technological-change

abusive supervision technology
acquisition tensions

acquisitions ties

adaptation time

adoption top management
agency top management team

agency costs

top management teams

agency theory

trade-offs

aggression

transaction cost

alliance formation

transaction costs

alliances transactional leadership
ambidexterity transformation

antecedents transformational leadership
attention transition

attitudes trust

authentic leadership turnover

behavior uncertainty

behavioral agency

united-states

behaviors

upper echelon

board composition

upper echelons

boards upper echelons theory
boundaries us

boundary validation

bounded rationality value capture
brokerage value creation
business venture performance

business groups

ventures

capabilities

vertical integration

capital structure

view

ceo voluntary turnover
ceo compensation weak ties
challenges well-being
charismatic leadership women

chief executive officers work

china work engagement
choice work-family conflict
citizenship workplace

citizenship behavior

workplace deviance

absorptive-capacity

team

abusive supervision

teams

ambidexterity

it © Web of Science & 1) ZEH /K
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x4 EEX—-TJ-FOUZRb

FoUer G ML)
5-factor model 13
absorptive-capacity 29
abusive supervision 10
agency 13
agency costs 6
agency theory 14
aggression 5
alliance formation 6
alliances 11
ambidexterity 9
antecedents 38
authentic leadership 5
board composition 8
boards 5
boundaries 8
boundary 8
bounded rationality 6
business groups 8
capabilities 41
ceo 9
ceo compensation
charismatic leadership 11
chief executive officers 11
china 20
citizenship 5
citizenship behavior 14

{1 © Web of Science & 1) ZEH /K
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x5 EEX—-7—-KN&4JEOOAOI-H2 R

Uk G ML) 77
5-factor model 13 | MRk
absorptive-capacity 29 | WA RE ) B
abusive supervision 10 | HRM
agency 13| ==Y ry—HgH
agency costs 6| T—Yxry—HiH
agency theory 14| —yxry—Hm
aggression 5 | HRM
alliance formation 6 | $2i - JV
alliances 11 | $#24% - IV
ambidexterity 9 | L& R
antecedents 38 | Yo T T
authentic leadership 5|)—=%—=vv7
board composition 8| ANF A
boards 5| NF TR
boundaries 8 | REDLT
boundary 8 | EDBR
bounded rationality 6 | B A Bk
business groups 8| TNV —T
capabilities 41 | feh - ¥4 F3Iv o - r—nEY 54
ceo 9 | CEO %t
ceo compensation 6| AINF A
charismatic leadership 1| V== v7
chief executive officers 11 | CEO Wf%e
china 20 | HEl
citizenship 5 | MLk RATE)
citizenship behavior 14 | R RATE)

Hidt : Web of Science & 1) £k 1%

ZLTC, B L7zEEF -7 — F 624 5N IE T 5 7 7 2 EHMROHFKIZD LDonwTy=a7
Vo (FAEE) CHEPL - 2FIL7: (D)o TOME, HEEF—T—F624HIILTH MDY 7
NN TE, 2, EEF—TU—F6U4iEL 7B HOITya—F Y ABERTE 72,
RKOVEEF—T—F624FHIINT L 5D 7 Thb,

KIZ, FIROEEF—T—F624FENDF A bV, QFEZEF—T—F  F—FRN—2AF—7—
K, @7 7A M7 7 MZEHLZZEAICDEDOWT, BEES—Y—-F - ¥ 70335 A%
vy, BRI F =T = FIIHIEBTE5 7E2f L7z, 728 z21E, ko fpl (2014 4E1C
AMJ B S NABFFEGRS0) T, mAMmE, (4248 - IV, T4 7 _—=2a v, [k - Jakes
R, TAy b —2 3] [DREL [WIRED B TAIEME] [87+r—< v 2], [H#E
Pl THih] 2 voy 7&26 Lz (M4),
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x6 ERLE270D—E (9518)

y 7 y 7 y y T
i TN —T Rz Hi
ER= PPN WS- A4 F3Iv 2y - =) 54 FHAL v A5 5T
75 VA CEO fif%t HroE F 77 4 JH%e
K4 KT AT ) SEEE ST RANF =%
AU F Bk A LEE
1597 FAHIRE ) R - 2R AT
HA IT FE3E R&D T ARy
L] WAL [l AL - ALy e S A
Yl R 74— N VT IVAT Y a v B
PN a7 7 b RBV V=Y x Iy s
A M&A Za—,3 BRARAT Bl
WEARE 3 B e RS ] F—2 B O s P
HRM I—F4 A=Y av ba—<Y - -F¥EFL T ORE T
=YY= %t Ak AL PG
Pl - IV 7Y Lo RERM - XY F v — METAT Y TATA— - MEETAT VT4 T4 SNS
WAk & sk INT H =< VA [EIE S P S Ftoe ] e
PesEEEH AT AlEE BBEAS YURY v IRATV AV
V=F—v7 Sl - AL 1HHROIR Tk il
HINF ¥ A Ak AV AF4Fa—=YaFl- 7L 5 | 2 P
RSEDBER TAN—TT 4 il e B [EL
ERWEP S i A/ R=vav BRUEEH U ZA N = T}
RRE & B BRPE A5 =% v b flf i Al
IaVAT A T A YUV ARA=F VT
CSR Vv — TMT

HidlL : Web of Science & 0 11k

4 2TFTO—BH

R 2

“knowledge networks, collaboration networks, and exploratory innovation”
WEE - v —FIb - BhiRE
‘Wang, Chunlei; Rodan, Simon; Fruin, Mark; Xu, Xiaoyan, AM]J, 2014
WE# - Web of science ¥ —7— K
structural holes; interorganizational collaboration; managerial performance; absorptive-capacity; productivity loss; life-cycles;
technology; brokerage; creativity; ecology

W77ZXM39 b

Innovation in firms is doubly embedded: in a social network of collaborations between researchers, and in a knowledge network
composed of linkages between knowledge elements. The two networks are decoupled. Their structural features are distinct and
influence researchers' exploratory innovation differently. Using the patent data of a leading U.S. microprocessor manufacturer, we
constructed the firm's collaboration and knowledge networks, and examined the effects of two structural features in the two
networks-structural holes and degree centrality-on researchers' exploratory innovation. Our findings show that a researcher with
knowledge elements rich in structural holes in the knowledge network tends to explore fewer new knowledge elements from outside
the firm, while structural holes in the collaboration network increase exploratory innovation. The average degree centrality of a
researcher's knowledge elements in the knowledge network has an inverted-U-shaped relationship with his or her exploratory
innovation, while degree centrality in the collaboration network has a negative effect. This study suggests that knowledge and social

networks influence where researchers search for discoveries.

SKRHICHTET - B - Iy, 1/ X—

TA—T R, EEMH, Hif
il © Web of Science & 1) FEH )k

Yal, HE - MEBE v bT-—VERE, KE, RIREEHESR, AlEH N
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2.4 IRERTHOSKRPER T DIEKR

WIS, A (2019) REERENITOMERIZL LDOE, UTOXHINGESY IO RGES 7
EAER L7z (7. 2%£8). AWETIE, KoY 7%, (DE -k, Q)X Q) FiE- BW
RI%L, (4) PREw - #iE4e, (5) Bligm - LFRYe, (6)HE - ey, (DT —~ Loz THHEHIZKE
STz TH - #Ig] OKGHES 72O T 1L OGS 7Bl [E¥E] OKSES
TIZOWTIE 2o/ Y 72 iE, [T - HWBEE] oRGHE S 712onTid 11 /Ny
¥y rafidi, [BE - BB ORGEY ZIZonTUE Tlo/NVE Y 7 Bl [HE - O
F1 ORGES ZIZOWTUITHONTESY 72 BLE, [HaE - ta%] ORGESY 7125w T
5 MEO/NGE Y ZFERE, [7—<] ZowTid 4 o5y 7B X051 o/ E s 7
Z BeiE L 720

K7 STOKRPEENDE (B - #ig - EE - Fik - BOOEY - R

KoM N Ko3H /NG

[5] - sk BRI B - R WOIRED) B

[ - bl ERs S PAY - B =Y ry—HEm

- Mg 75 A e - #EHY RBV

- I KA o KRS RO IR PR

[ - s {VF WooRWE VU TAMF Ty a VB

- Mg 1597 o REUEYS ORI

[5] - sk HA PG - KRV UG RTBER

- s Lt B - OB b iRR

[E] - sk Y B - OEY Bh - SAFIv s y— ey T
[ - sk KE M - O avT g vV
[ - Hblg L] Wi DFE kU AA—F U

FEH IT FEE Wi DHESE T ARy MRS

P TR G LB A CUE R

Fik - BB e ERGHT i - OB T oN—Tyau R
Tk - B N7+ —<V R M - AaY Ay MU — 2 MG

Fik - BROBE SRR e - ARy IR

Fik - HWE% WA bl s AR e A= 2
Tk - HM% 71—V Fiide o AT EIRRAE

Tk - HOBEE B i o R = LB

Tk - HWE 2 55407

Fi - HBE  +9 714 7W%e
T - HWEE  SAvs—2
Tk - HBI% Ak

F - BB EiA

{1t © Web of Science & 1) ZEH 5K
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x8 ZUDHBRENDE (7—7)

o /N R o R o N R
CEO - TMT CEO fF%¢ T BN AL - B CSR
CEO - TMT TMT i i ALRWEE - B R
T YL RUF = TN RERRN - A Fr— b M&A HRE B A B
TYhL RYFr— AVAFATa—=Vabh - T/ it s %1591k RAES
4 I R=2ay A R Fee ] BEVE HEIuE
R i - HAL R B b - Ak A e - IV
4 R=vav A1) R=vav B - Lk HRM DB OB
A/ R=var R B b - Ak DR A OB IaAVAT A
L) R—=vav FHA v S i ML AT ORISR s Vv—7
{1 R=vav R&D SR it a—F 4 k—vav ZOMATALY IR AT AV
LI RX=Yav R b - Al A TOMTATALS R IRRY AL
A/ R=vav ety b b - B - W
L) N—=vay Al LAl SRt F—24
4v5 =%y -SNS A r¥—%v b b - LR La—<r-FxErN
A v%—%v bk -SNS SNS SRt HLRK
HINF ¥ A HINF VA [ N iF 9 METAFVFAT4— « WRKTA 77471
HNF YA [l gL - AR ST WA
Za—\)L 7u—\) b -k (L
avzy s -l ar79y7 b FAN=YFA-V2slf= FAN=VF 4
a7 b - Hh [ ¥) YANR=YFA T2 vf= Tz vy —

Hidit © Web of Science & V) HEZ R

3. ERFEHRT —2O9MER | BEZHEOHE

31 HRAMREL TOEPEEICET 5EIM

F 91X, 2011 4E2 5 2020 4F 0 10 ISR E AR B W THIEN R L LT 2 EREREE
HOENICL72bDTHD, ThzEhlsl, REZUZENG L LzamChWi7eaC 1, 000 A 37
KEmoTHY, REZMRIZLIMAEPEL L) 2L Vo o PRREE L WATIEFITH B,
SO GO KE DY 6, TR ICHR SRR W LS\, Z0720, EHDS 71
BB REOHEBIE % ) B/ SN TS EHENTE 5, RIZ, PERHFEELZ SIS L
L72F2Eh3% e SHUIHEIZ WM RIC LN L 29 2L 55, AFEORREFHIIET 537
WMEBLGWNTH L, —F, T—a v N GEEERNGIC LEr v, 728 21E, ARFgE & Mtk
DVEEZ RIS T 208 TIr o 7236, 1011 A, EU 2 50 M 6f 402 L 72 0F %81 126
K, FADVEGHRLICULMEIZI9KR, 457 T 204l L7zmseid 22 4, OECD %
AR RIZ L7 FRE 21 K, 75 Y AR AT RIS L 7205813 14 R, AL Y 2 phra gz L
TWFEIZ 13 AR L o Tnd, DF ), I—0 v FHEZGIARE LWL S <, HERYT
o (F10). F72, HHRNRENREL S LTWE (F10). LAL, BEESTFOMIEC
BT, BB LENHLEN TV W EZ, $XTREZ OGN GE LR e liE T %
&, BITREOWIEI R > TV 5,

WA, FSCICHARE SN, WFERSE LTWw AL, ITHEE TIIVAIATENST22D
DEFEREMTTIF->TEY, TS OEERLE M2 LIF7207e8 (Zh2eh 19 #,
6 1F) EIEEITDL (£9)e TG AL L FBROVER L RSB 598 TI7 o 728
G, BRA BREEREGSY - BB BV THIRSZ 3N T 0 LB TH L (FR10),
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FEER BN - Hi SR SN TW AW £EEE oG s LgeZ L IRET %
&, BRI BWT, FEOERSLENST - B2 o & L db i<, &
PEE R PTG LWL W2 E L Th b,
%9 WRMRER - HRMREEFFRRIDENMN
¥ s 7 Fi SO
([ - Hudsk) (1, 000 Arfr) (FEE) (1, 000 AH)
K 37 IT 3% 19
R 35 FIA A 6
L
I—0 N
£ F
HA
Yelw
[
79 VA
FAY
£597
Hidl : Web of Science & 1) £k

w
oo

L N L &) e e

®10 FHHFARICE T IARMRET - ARMREENARR/IDEIE

5 e v po K _ ~ .

() (o1 &) PEZE - HAhi s EE (2011-2020) 2011-2015 20162020 2k
1 EU 126 H B 20 10.0% 90.0% 800. 0%
2 K 104 3D 7Y vy — 7 14. 3% 85.7% 500. 0%
3 HE 92 Al 9 22.2% 77.8% 250. 0%
4 HA 41 B 36 22.2% 77.8% 250. 0%
5 F4v 39 B - TRV — 118 24.6% 75. 4% 206. 9%
6w 32 BuUfit s & — 135 29.6% 70. 4% 137.5%
7 4VF 22 SNS 6 33.3% 66.7% 100. 0%
8 4707 22 Rt s sy — 14 35.7% 64.3% 80.0%
9 OECD 21 IT 84 35.7% 64.3% 80. 0%
10 75~ % 14 HF—¥ 2 5 40.0% 60. 0% 50. 0%
11 AxA v 13 T2 52 40. 4% 59. 6% 47.6%
12 3EH 9 1L 17 41.2% 58.8% 42.9%
KFv s 5 — 105 44.8% 55.2% 23. 4%
ik 79 53.2% 46.8% -11.9%
NAFF Iy — 34 58.8% 41.2% -30.0%
BE 10N 17 64.7% 35.3% —45.5%
FIFrouY— 12 83.3% 16.7% -80.0%

Ez 2 0.0% 100. 0% —
& @ 752 37.1% 62.9% 25.8%

gt paA il (2021) 551,
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® 11 HARERENAERIBDEE

¥ Fpe s Ly diA 2 {p

(B - Hb3%)  (2011-2020)  (2011-2015)  (2016-2020) i
L 32 31.3% 68.8% 120%
rE 35 31.4% 68.6% 118%
g—u v 9 33.3% 66.7% 100%
LYK 6 33.3% 66.7% 100%
HA 5 40.0% 60.0% 50%
Y[ 5 40.0% 60. 0% 50%
K 37 43.2% 56. 8% 31%
ik [] 3 66.7% 33.3% -50%
79 VA 2 0.0% 100. 0% NA
KA 1 0.0% 100. 0% NA
45907 1 0.0% 100. 0% NA

Hidt : Web of Science & V) £E#1E 1%

F1114%, BRI QERNC, 2011 4575 2015 4 % T 5 4ERIC RS = FZEaSC 8 e 2016
5 2020 £ £ TO S AFEMICIHM S e L ME IR L 72K TH %, #1213, HREOT
T 32 A, HAE (2011~2015) 7%31.3%, HAH (2016~2020) A%68.8%, ZAfLHA
120% & %2> T\ b, UL, Hr¥EZIZENS & U778 S8t 2011 44 5 2020 4% TD
10 4ERIIC 32 RIS, 2D B, 31 3% DBFZERCI 2011 422 5 2015 4E T TORM D 5 4F
BB & 4L, R0 O 68. 8% DRFZEH ST 2016 4E 70 5 2020 4 % TOWRD 5 IR S A,
ZLT, o (= (2016 44 5 2020 48 £ T 5 4RI IR S 22 BF 28 5 S 80— 2011 4E 7 5
2015 4£ £ T 5 AFE M IR S NAFZERSCE) 2011 4E A 5 2015 42 £ T 5 AEMICHIRE
ToWRZEaSCE) 28 120% CTH o722 2R LTwWh, 11 275 &, FHEEZHIETRE L
WF781X 120% D=2 F¢H, KIZ, PEZFEGR E L7278 118% DI R &b, I —
Oy XA v FEFE R E L2W5ERS 100% DU EZ Fio Twb, L7zA > T, HriftE, o
E, 3—mv/%, A FERge LamgernndE, KigcmLz2 LS Th b,

3.2 MEEShTWAERICEAT 38IM

£ 1213, WAECHFH SN T2 HEEHIC, 2011 425 D 2015 4 £ TO 5 SEMICHM S L7z
78RR SCEL L 2016 4E 4 5 @ 2020 4 % T 5 EMIC MR S N8Bz R L 7R TH % .
INEWL L, HNHTIE 2011 545 2020 4F F TO 10 FEHICB VT, BFFHEmE AL
WFJERm A% 1,000 A, 409 A& %2> TH Y, A8z MM L7278 325 1, 000 A,
598 AL 2o THY, LHAEMGEGZ M L 7278325 1,000 A, 204 RKE%oTHBY, FE
OB TWcE WO HIE Lo 7z BB, MG EZFIH LW sCss
ChS 3THOHmONTHRDZ VDL, BRBDXHITH Y b7 — 2 BlEE WGEE L 72 %80%
W2 Th b,
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F£12 HERIMRH/XBOERE (K9E2Y)
5 e A i sk

(FE) (2011-2020)  (2011-2015)  (2016-2020) L%
G - R 409 44.5% 55.5% 25%
Wi - A 598 44.6% 55.4% 24%
b RIS e 294 49.0% 51.0% 4%

gl : Web of Science & 1) FEH )k

#1313, BAFCHH SN TV R HGER UGS 7)) 12, 2011 456 0 2015 4 F TD 5 4F
B & N A2FZERRSCEL L 2016 4F742 5 @ 2020 4F F T 5 4E RIS IR S N7 FFE i S8 x Tk
L72F£TH Do 2011 4ED DS 2020 £ TO L0 EMICBWTHIN KR TRZ &, v b7 — 27 B
ZMRAE L7983 13 1, 000 A, 441 RKe oo TED, RIZV VY —A - R—=AF - Ca—%K
AE L 72WF7eRm =i 1, 000 AR, 240 RE - THBY, WICEENHEGR - ¥4 F3I v 7 - rA48EY
7 4 MR 2 MGIE L7208 S 1, 000 AR, 124 RE o TWwb, F7z, MRS L, &%
PR & MERE U 720F9E g, BT 1B IR 25 433% O M ON=E, 22 M5 % MGE L 72F2E <l
AP (social exchange theory) 75 146% OIONER, (OB PHEE 2 WOk L 72iFge T, 7
AR VEEEA300% L H>THED, ThoOMEEEMGEL Z2MEPEEREL TV S

(#14),
%13 ERIFRBIBOBE (MIELY)

KR i L0 Ao
Wi - &% Ay MU -2 M 441
Wi - /Y RBV 240

o DEE NS4 F Iy o r AR T 124
oAb HIEME 94
E - EY -V vy —BE 73
Wi - OB WML iR 47
B - Ay AR 45
o RRVEY WEET) AR 39
PG - OHE ToX—x v an VB 38
G LEE BV ARXA—F T 33
W LHY AU 23
G - RV ISR ER 19
P - O avi 4 v Yoy YW 19
Wi - Y oY 17
W ORIES VT VATY 3 YHER 12
Wt BRI 10
W LHESE o ARy MG 10
B - Y RO IETFRE 9
PG - AR Yy vEr S 8

Hidlt : Web of Science & 0 ZEHER
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x14 ERIIMARIBOBE (HS)

a ELSVa A b A&
ks - oL ol (oleame  ETEE

PR - RO WINRE ) B GR 39 61.5% 38.5% -38%
i BBy Y v—HEG 73 46. 6% 53.4% 15%
i - BB ¥ RBV 240 44. 6% 55. 4% 24%
i - A O EE 9 55. 6% A% -20%
PGS - BE% UTAMF TV a M 12 33.3% 66.7% 100%
M - BEY HHROREY 17 29. 4% 70.6% 140%
M - B 1B 19 15. 8% 84.2% 433%
- A% Ay bU— 2 M 441 45.8% 54.2% 18%

I e £ )3 94 45.7% 54.3% 19%
B - HE8Y v—IyyrFr L 8 37.5% 62.5% 67%
i - LAY BRI 10 60. 0% 40. 0% -33%
g - fAY AR 45 28.9% 71.1% 146%

o DB B b e EER 47 61.7% 38.3% -38%
P - LPER BB A FI v HAREY T4 124 50.0% 50.0% 0%
Py 0B avriqa vy v y—MiE 19 52.6% 47. 4% -10%
Py LHY U AX—-F T 33 48.5% 51.5% 6%
G - LY a2 M 10 20.0% 80.0% 300%
- OHY: HOE T 23 39.1% 60.9% 56%
Py - O 7TuN—T v ana VG 38 42.1% 57.9% 38%

Hidlt : Web of Science & 1 ZE# k1

3.3 FEXBMEMICET 58M

F 1513, WIAEFELWEO HMBEBIZOWTHROEMZ A DTH b, TR THS
&, M FEE L TRIEZERISM IR DL (1124), RIZAF 58 (BA) LoTw
bo F7z, EAH (LD XD HERICKH L CORELHEEL TV AR OR) 1IZHL &, /3
T A= VANOEEERGEEL TW A% (585 &) LW EBHLPTH S, MUIRTHS
&, MNBTRL LB RS OOEE, HHAZERL TV 088 (267%) 238E
LTHY, ZLTHEMNZZREL MRS EERM (100%) LTw2Z e WonTHb,
I AL (2019) R1%FHE (2021) THRWBI N TV LHFELBEENTH S,

x15 Fi& - BRI RRHOER

v - R - AR
v7 (B (20[]{‘I fz%éo) (20?1@515) <20?6ﬁ2ﬁ(;20> ZAL
FEFAESHE 46 52.2% 47.8% -8%
R 12 33.3% 66.7% 100%
PR 8 62.5% 37.5% —40%
NANT— ¥ 6 50.0% 50.0% 0%
x5 5HF 78 33.3% 66.7% 100%
F 75 14 T 9 55.6% 44.4% -20%
A 14 21.4% 78.6% 267%
74— R4 28 35.7% 64.3% 80%
YLE TR 5T 112 50.9% 49.1% —4%
NTF—3 VA 585 45.5% 54.5% 20%
A REYE 27 55.6% 44.4% -20%

il : Web of Science & 1) FE& )k
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3.4 HRT—~ICEAT3Em

£161%, MET—<IZOWTHHE Y S THRIZEDTH S, MKk THLE, 7—~& LT
b HERE O T — < & LFZEA b £ v (1,000 A, 734 AK). iz, kg (493 &),
A R=Yay @RA) LhoTwd, T/, MUETHLL, 4% —%v b - SNS %4547
R E LIRSy, il Twa (133.3%)0 &KIZ, WEDHSMWIE - BB (89.4%),
FAN=YT 4« Vx v — (48.9%) \[ZBIT HHF%EA5E4E, ML Twa (£ 17),

%16 WxRT—IHEROBHE (hHESY)

7 SOk Ly LR P
(7—=) (2011-2020)  (2011-2015)  (2016-2020)
(S0 N 11 734 44% 56% 28.0%
iqle 493 41% 59% 42.9%
LI R—v gy 432 47% 53% 13.9%
AW - BB 272 35% 65% 89.4%
HINF A 260 46% 54% 18.5%
HEPE 256 41% 59% 41.5%
ar7y s s - Heh 190 48% 52% 8.8%
DB 182 44% 56% 27.5%
TYML - RYFp— 180 43% 57% 33.8%
FAN—YF4 - T2 ¥— 117 40% 60% 48.9%
CEO - TMT 106 47% 53% 12.0%
Za—i\u 104 42% 58% 36.4%
ZoM=F T A b 23 48% 52% 9.1%
{>%—%v b -SNS 20 30% 70% 133.3%

il © Web of Science & 1) §EH K

R17 HART—AMRRIXBOBE (FHEZ )

7 CE A B Il
(57—=) (2011-2020)  (2011-2015)  (2016-2020)
A% —%v b - SNS 20 30% 70% 133.3%
FLARTT - B 272 35% 65% 89.4%
TAN—YF4 - Vv ¥— 117 40% 60% 48.9%
W 493 41% 59% 42.9%
FEPE 256 41% 59% 41.5%
Za—su 104 42% 58% 36.4%
TURL - RUF Y — 180 43% 57% 33.8%
(S0 N i 734 44% 56% 28.0%
DB 182 44% 56% 27.5%
HINF 260 46% 54% 18.5%
4 ) R= gy 432 47% 53% 13.9%
CEO - TMT 106 47% 53% 12.0%
ZOM~ R T AL b 23 48% 52% 9.1%
ar7y s b - Heh 190 48% 52% 8.8%

it © Web of Science & 1) ZEH /K
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K181, WMET —SIZOVTUNGHSY F TAHIZDDTH Do MMBTHLE, 7—<& LT
HRM (Human Resource Management) % 73 #r &4 & L 72 0FZE %8k & £ v (1,000 A, 446
AR)o WA, HkME (426 &), HNF YA (253 K) Lo TWwb, F7z, MOETHS L, Wit
A 50 AR EoWfFE T —< IS A &, CSRMZET —~< L LTiRdDKRELTBY (116%),
WIZEREE 58%), Y= v ¥— (56%), ¥4 /5= 74 (B3%) &2 (F18).
£ 18 MRT—VIHRER (MEZY)

57 Bk ks ks -
(7—=) (2011-2020) ~ (2011-2015)  (2016-2020) o
HRM 446 43.9% 56.1% 28%
i 426 41.5% 58.5% 41%
AINF 2 A 253 45.8% 54.2% 18%
it 233 46. 8% 53.2% 14%
A/ RX=Yar 203 46. 8% 53.2% 14%
F—24 200 47.5% 52.5% 11%
HAYE 194 40. 2% 59.8% 49%
IR - A R 192 49.0% 51.0% 4%
7 ¥ b Lo BERR - XY F v — 180 42.8% 57.2% 34%
V== 173 43.9% 56.1% 28%
B 170 38.8% 61.2% 58%
e - 165 41.8% 58.2% 39%
CSR 139 31.7% 68.3% 116%
Lok EAb) 131 40.5% 59.5% 47%
ity 125 53.6% 46. 4% -13%
NETATYTATA— - HETA T T4 74— 115 49.6% 50. 4% 2%
il 115 50. 4% 49.6% -2%
7a—3\) 104 42.3% 57.7% 36%
et - IV 91 44.0% 56. 0% 28%
S OBEF 88 43.2% 56.8% 32%
ar7Y97 b 87 46.0% 54.0% 18%
FAN=T 4 81 39.5% 60.5% 53%
BB 80 48.8% 51.3% 5%
ARAIET) 78 50. 0% 50. 0% 0%
Bl 77 44.2% 55.8% 26%
CEO W%t 75 45.3% 54.7% 21%
L T AT EY 70 45.7% 54.3% 19%
pE(d 67 47.8% 52.2% 9%
PR o 64 39.1% 60. 9% 56%
A 56 51.8% 48.2% -7%
R&D 56 42.9% 57.1% 33%
sk 55 52.7% 47.3% -10%
TMT 55 49.1% 50.9% 4%
FrienT etk 45 33.3% 66. 7% 100%
R 43 41.9% 58.1% 39%
i L 1 32 33 30. 3% 69.7% 130%
=74 A=V ar 30 46.7% 53.3% 14%
et - A St e 25 56. 0% 44.0% —21%
TaAVAT A 24 25.0% 75.0% 200%
ta—<Y - -FrEIN 24 54.2% 45.8% -15%
ESx(d 22 40.9% 59.1% 44%
EIE I P I 18 44.4% 55.6% 25%
M&A 15 13.3% 86.7% 550%
LN 13 53.8% 46.2% —14%
WETN—T 12 50. 0% 50. 0% 0%
AYATFATa—vaFrh- 7Y L 12 75.0% 25.0% -67%
A5 =% b 11 45.5% 54.5% 20%
SNS 11 27.3% 72.7% 167%
FRoE A B 7 42.9% 57.1% 33%
PURY Y IR T AL 7 42.9% 57.1% 33%
THA Y 6 66.7% 33.3% —50%

{4l : Web of Science & 1) FEH )k
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3.5 SMMRELVTOEERRT — 7 &EDBEFM

#1901, PE -ORE - FREEHICED XD BT BRI NT VL0052 /NGH Y 7 TH
7bDTHb, TOEIHI L7 a0 AEFEOBERE LT, HIEMLOF—T7—FE LTRES 25
HAFREIZ I OOGMLITEND T EiL, TOREZ2O00F -7 — FIZBEED D 5 &\ o 72567
WFeD7 4 7755 (Baker et al., 2020:236)

EC, KETIE, HRM BT 20985304 37 A 15 A, k& 12 B3 % A28 am LA 37 A
1A, V== TICHTHMERL3T AR AL o THY, HITHZHERHIEIC
M3 age s ik 2 &, W, T —<IEs2& 255 (F£19), — 4T, HEICHET
B WFZEC IR (B3 B WP JEaR ST 35 A 21 AR, #NF & ZNZBS A W58 3L 35 A 17 A
o THBY, HEENZET 2098 TR B 2 WF98a 08 32 Ak 21 &, A3 ¥ ZIZH
T AWM LA 2 AT 19 AL o Twb, Ld> T, PERHEEIME T 202 Tl -
HINF VAL VS TRFET —IMEFEFR L TnD, DF D, BT —~vORE LT, K
E Tl HRM ICB§ 2 e EH SN CTB Y Q7T AP 15 A), F/, PERHHEEZE S 560
FETIZHRME « HNF Y AR T < T DML FICERZ T -~ LTS w2 L b
WS THD (HETIE 35 Ad 10 A&, FrEE<Tld 32 AR 12 4), FoHEETE, k- 5
WL E T — < & T ARSI TH B (32 AR 10 &),

®19 WRMREFHET — < OHMH

K EHES| 7 L]

(FRsC¥ - 37 A (G SC¥ - 35 4%) (FRsC¥ s 32 4%)
HRM 15 gk 21 kg 21
W 11 HINF ¥ A 17 HINF ¥ A 19
V—F—vv7 8  HRM 10 BB 12
HINF VA 8 IR 10 7ML RERMM - XY Fr— 10
T YL ORERKM - Ry Fr— 8 DEF S 9 Rk - R s 10
L 8  TUbML - EERKM - N Fr— 8 7 a—N 10
7 a—N) 7 F—24 8 F— 4 9
F—2A 7 BT 8  f¥EINV—T 7
el 7 4 I R=av 7 LI R=yav 7
4 I R=yav 6  HEh 7  R&D 7
REER - R 6

it © Web of Science & 1) ZEH /R

3.6 ARICHIAShTWAEREMART —~ & DREEM

#2013t (v VT —Z8E) - &FY (RBY) - LEE (BB - ¥4Iy - oA
NEVT4) PNCEDE ) BT =< HMEENTVBLONENGHSY 7S THRIZLDTH S, &
FTHbAy T — 2 HHmTIE, WEE T —~< & L7250 444 Ap 213K, HRM 25—~ &
L7-0F9ED8 444 R 164 AR, £ /) R—=Ya v &7 —< & L729En 444 Rp 125 K& %> T
bo REHHTH5HRBV TlE, HklEEZ 7 —~ & L72WF%E205240 Kb 12348, HRM 27—~ & L
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F20 HERFIMET—<OEIE

EANWETE: RBV BEJI - ¥ A4F 30 A8 T

(GRsCE - 444 &) G CH = 240 &) GRCs s 124 &)
T ARTI 1 123 kg 68
HRM 154  HRM 120 A/ R—Yav 52
£ ) R—=yay 125 AN VA 65  HRM 41
IR - kAR L 124 7y bhL - REREM - XUFr— 62 Gk - Ak 38
HINF VA 114 ik - ks 60 Heilr 37
T RERKM - XU Fr— 113 B 55 EEHBENL 29
AL 97 BEELL 50 7Y RLREREM - XS r— 28
ety 87  F—»& 49 B 27
F—24 83 Ak 48 mHYuE 27
E5ei 80 A/ R—vav 46 FxER - R 23
e 80

Hile : Web of Science & 0 45k R

72WF9E28 240 R 120 R, 4/ R—2 a3 v &2 T —~< & L725Ehs 240 K 46 K& %2 > T b,
LDHSETHLEI - ¥4 F I v 7 - r A8 ) F A BHTI, WikE 7 —~< & L2i%ess 124 &
MedA, £/ N—=Yarzer—<& L72if7es 124 K 52K, HRM % 7 —~< & L7=Wf%ED
4R P AL R LR o TWE, 2F D, EOMGRIZBWTHEM, HRM, 1/ X—Y 3 &7 —
RELTHIZES N TV D Z D%\, F72, RFEF¥THLRBV T, #NFrAzr—<LL
THIRENDLZ LN L VDL TH 5,

4. FERBICHPAT

AT, BEFOMAETE L LTEARERE Ny 7Y ¥ —F VIR - #8#8 S vz W56
OFFEWEMT — 5 ZFH LT, EEOREFMEOBM AP S 2L TE 2, FELMHRITLT
DEY TH %o

F1IC, BEFOMESIFICBWT, PE - FEEZHESREL, 7L TE I
WFZEA LS Vo

B2, REFOMETIICBIT20MTFEE RS &, T, X552 FIH L 7058235
LCWbZENERTE S,

$ 312, REFOMESTTFICBVTRIE STV L G2 Em BB, b A5 &, HE
FRRRMY DD LHE L, LaL, &FE Ry OHPORGESIEN AT ¥ 2 X
CHHEN, MRINTVEILEHBHTE L, BWEFOMEITFITHENT, W, MG
ELTHAEREZH L TV AL LT, &M (social exchange theory) 7% %, [
RN EVIMEND D L) B HARMATIE, SRR INZEZ T THI, €D
7280, HARMFEZ GG E LRI B W TH ARG 2 FIJH T & 2 1 REHEIEIER IR .
Ltk HARIZBU 2458 iim 2 FIH L 72RO RS HIRFT& %,
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B4, REFOMET -~ 2oL, MARLOMESHTIEANEREM, MORTIE, 1
Y& —A v k- SNS, ®EOHIMEM (CSR), B, FA1N—v74, Vo ¥—%7—%
WL EASE A TH S Z L 2SI Lz,

Dbz#iss e, &EFOHONEEORTREEHRE LTHA LTS, &EAIIZEICHET
LD A HEERT = O FHERTE 2L W X ). T2, 5%, REZESHIIET
WEED, =—ZXDDVHHEOD 058 % 7 —~ & L GREE T SIS, LATIFEomsein
B BeE LTE T ET, o, BESBIDLRLTWAIIRET —< 2 EET S5 2 L AWET
HHEEZOND. Gk, ZD XD BBLED OAMRBRDIEEEH L L GEHIND Z Y
Fhb,

BEH

AES HREEOREMR] 54 Y E Y ML, 2019 4F,

PUAT R — B - 1IN B - RVEZ—H0 [ 000 W 2 ) BE & #8355 & D BIARMEIZBI$ 2 ATl e o 68| [40Fl1 2 4R
TS E O A BE 2 ] BEASRE RIS R Ao R ENC B 5 2 A ) MRt v e U A A, pp.80-98,
2021 4,

I HNE— [REE IR BV 2 s FgE o | DEFRE), 54(4), pp. 4-18, 2021 4,

Baker, H. Kent, Nitesh Pandey, Satish Kumar, Arunima Haldar, 2020 “A bibliometric analysis of board diversity:
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246.
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Eif

R OWEZH 72 Y, BH#MeBmbi4 Bt B) GREE T : 20H01539 WFEfRE - WA F
—HB, AREFE S 0 21H00726  WFZEAHE - VEATEE —HB) 3B X OSSHAIFsEBh Ok ik 4 SeRITgE (C)
(5 - 18K01636  WFZE/4H% « kT FG—HB) OB %2 % T 720 72, AWFTRIE, g R 45 g AR
78 (2021~2022 4EE) [ ASE MO RFRFHE 1 B 3 2 KA 7E] OMEDO—HBTLH %,

B, LEvadeEX, 20214E 3 AKRZE b o TSI Z @ E Rk S, FELH 1IN THRITRS
KEEIRE SN, BEOHEIIKSEAD SHENIT 2RBOEVERAD T, R LaeHEF v, K
A5, LWL THEE 4% EBHV P L LTS,



