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(—) Jan-Erik Lane, New Public Management, 2000).
see also Michael Barzelay, The New Public Management, Improving Research and Policy Dialogue, 2001.



22

HWZEINEEE 3D ES 1S 20024

(22)

Vice President Al Gore, From Red Tape To Results Creating A Government That Works Better & Costs Less; Report of the
National Performance Review, 1993.

Linda Kaboolian, “The New Public Management; Challenging the Boundaries of the Management vs. Administration Debate”,
Public Administration Review, vol.58 (May/June 1998), pp.189-193.

Larry D. Terry, “Administrative Leadership, Neo-Managerialism, and the Public Management Movement”, in Ibid., pp.194-200.

Rita Mae Kelly, “An Inclusive Democratic Polity, Representative Bureaucracies, and the New Public Management”, in Ibid.,
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see Richard A. Musgrave and Peggy B. Musgrave, Public Finance in Theory and Practice, 5th ed., 1989, p.4.

O. E. Hughes, op. cit., p.83.

Michael E. Milakovich and George J. Gordon, Public Administration in America, 7th ed., 2001, pp.8-10.

Ibid., p.9.
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(UKE) SERVINGO - m - 4 —X (Owen E. Hughes) &% (Professor of Public Sector Management, Monash
University, Australia) #’ (o%) v (KK@WE) SEMU O 5\ REHSROWIRE O VEENEE oS UXKe
028 v 5+° (0. E.Hughes, Public Administration and Management, op. cit., pp.4-6.)

| 34" administration ¥~ management -9 HBH ISR EINY S LUEHLVE ST OIS 0 T BN R R R E g
HAdtas 57 fBDOS W S0° DREL” () R0 (KHKEE) ¢ QRO BRI UEE 50 10 MBS K00S40 s J 2 1L
Q% puns” HEECHEED EH TS HE RN QU 550 administration A) 5 -~ [iTE L+ +ECHER
e 5 LR 5° (see Andrew Dunsire, Administration; The Word and Science, 1973))
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management €1 | Q QII#F S B 1" |0 © BB IR~ 1) VG fan ofe®
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Ee+)0 | (to manage the affairs of) 40=” €0 51" MMMLOELRY TRE LEBRMITEE ) 057" 1M Q
)] (todirect or superintend the execution, use or conduct of) X 2+0° BIX° management +° [OnmarS i@+ ©
R S Eo ' MR RE VIR E 0 VST TN HEE U #4010 ) ) | (to conduct, to control the course of affairs
by) AWHBE A~ eQ®

w!” Webster 358 3% <42” administration 12 0 3 v %" Oxford VRS UTE | SEEERWLY 20° D& 7
management SHE# " Oxford EE QR 105 L FNEE8:0° Webster #5801 5010 management V" [EEA~ 0
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B 1 L dE e v I 4 A2 4 O BESK Y S O S WEMTIROHEEY BEY B o 8£E7 Vo ERUREOECHEE
(the act or art of managing, the conducting or supervising of something as a business, especially the executive E:Bo: of planning,
organizing, coordinating, directing, controiling and surpervising any industrial or business project or activity with responsibility
for sesults) 4€:0° Wit ) [MEHEEG UL OHBWRREQ SO SIo# | (judicious use of means to accomplish an end)
2 {84 R °

administration AJ management A 5+~ | 0 SIS ™k NHEE I ¢ QERVEENES V2" RRCpKSEUD SIE S
iH4~r@® administration #° ™k NEEQ minor” K5 %7 ministrare UEHA R WEHIEET T [Hdror)y” Ko &
117 #4042+ )0 | (to serve, and hence later, to govern) f+8r2° management &7 EO~ Nk NHES manus SHREE R EE OV
2@° R [MoEREr 1 (to control by hand) wik4-e° EIECEFCE L QTRARESFMT” [Tnirer) V] (to
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E:~" management H° & .U REw R0 (see Derek French and Heather Saward, Dictionary of Management, Znd ed.,
1983.)
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WO UsLT BEHoRUmER< Y O#HE (management W< v adlo) SUESKRRUSO Tﬁméﬂéuﬂﬁu%@
35 O8I ) A QBKER D T BEN U R @TEA” WIE” 460 5737 B8] [the process, activity or study of carrying out the task of
ensuring that a number of diverse activities are performed in such a way that a defined objective 1s achieved-especially the task of
creating and maintaining conditions in which desired objectives are achieved by the combined efforts of a group of people (which
includes the person carrying out the management)] A O\ {9#x0.2 007 w41 ) 1) SoodEU " | [ # < management 'IHU D
o REH QBT Q< & L4 | (also a group of people within an organization who are primarily concerned with the
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management of that organization) {+§:e°
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HERKEPL® I g EHROCE( SRE Vol GEQInE L EE - 9 HE V€ 0° management -
administration s»42.2° (see Laurie J. Mullins Management and Organizational Behaviours, 4th ed., 1996, pp.398-400) &.0"
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fv¥" administration A) management € #rIE ST V" B S B BWEVvERS HO 02 5 Q°
FHY LEFEEHROEEURY (NHKEE) UEPey i —KERCERVEe°
see also Gary Wamsley et al., Refounding Democratic Public Administration, 1996. Hindy Lauer Schachter, Reinventing
Government or Reinventing Ourselves; The Role of Citizen Owners in Making Better Government, 1997,
Cheryl Simrell and Camilla Strivers(ed.), Government is US; Public Administration in an Anti-Government Era, 1998. J-E. Lane,
The Public Sector; Concepts, Models and Appsoaches, 3rd ed., 2000.
B. Guy Peters, The Politics of Bureaucracy. 5th ed., 2001.
(22) 0. E. Hughes, op. cit., p.vi.
() Ibid, p.vi.
(%) see J-E. Lane, New Public Management, op. cit., p.3.
Linda Kaboolian, “The New Public Management; Challenging the Boundaries of the Management vs. Administration Debate”, op.
cit., pp.189-190.
(2) J.-E.Lane, New Public Management, op. cit., p.3.
(R) ERF Mo (| RVHEE) (RERmR) 201me
T HEY UKERECRTUV O VWO REFWELDVE - o5 - & (Thomas R. Dye) &= (McKenzie Professor of
Government and Public Policy, Florida State University) ! O{% 5" ERNEBEEWREE QM0 KOEo w8 (T.R. Dye,
Understanding Public Policy, 9th ed., 1998, pp.29-32.)
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Outcome 3
Outcome 4
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—~—— §0RE)

- EEY R BF) (payoff) " & player VEHR S RRCHEEIE G K- O KT U
FEVSR® (BFH) B vl SN rHLOnKREEVRURe e U U RRIUSRE
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B FEROGEERT UKL QGO 1) L0 QIBEE " o player &7 WRALE O 28K
URHOLEE D40 o player B7 R R B IR H & SR EE R 1)
SR HEETY FBHhURKLWSREEQS! Huaitidt0° o player 1 | EZUSCR”
B~ SNy

(E~0¢) (chiken) V{20 —IINVE 0 1| < QHTHR " IERTEQ &
F-wdy SEERRE VT BHUE O WIERERP QT 22055 R SRR #IE SR
SHAULT RRBEHKEARVE0C® 20 5 RS R WA LU IRGT B (EIE D)
(chiken) W$® 1 ILCHEET RWEKSLIVECT ORD" #Ho Sihg-2" (EHE3D)
MG ) A SR Q BN E T U S U800t R HEEKTET | < QIR R A Q e st EER N A
NRUAR WO VRV OIET THREUSH BRI RN WEIMT RN
WO 57 Qo (ELEEER) (brinkmanship) 77 FEEREIIQ LW | RUSVERLC
2% (H——c 0E)

FBCE (payoff matrix) wZEAe801” KSHUR HEWER® 88107 | 1S HT
HAemeD S — B EKBEK (—10) SREFHVESIERUQUHEEROQRER i
RORH07 DRI (ER) 27 Mo U288 180° | R 2w BIRE players &~
P82 O IR ) IR R I BRI S0 R BN 1 IRQ plaver R T
=2 Q0" RWBEL ) U280 R20° R RE player &7 BRQCENEEQCTHE
BORIOORELSOML° DR 526 player-2" EHROBRFEZHERIQ S
RSB @ )T B S0 Bl (1)) (bluffing)” 43 R407 Ew-
RUZER | REEELUREFR” ©0 58" B QS 1vE” mMEEGKIKS €e st &
"W RIEH” LF£UR=00" BT (MEVOY) 03— UGS RS FEN” b
RY T RR P—NEEEUKED EHRCEHOREUEEOMHNDMROENN 1S
R OVHEHKUL Mo U2 BU Lo S S0V QO SV BN UREVEREQ
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1% S-MEE A 30K Y ORIV BiRUER R TRE DU N m A 1 &N T N\ SRETET M — KN LA
Q| RO TR URPOEWHROHEE - ERWIEST ol Bk N — K& QEIBEWERSDT | RUARK W2 500
RN TR

Re—ot” (BMEvO0Y¢) A= SUSUEIORR (5 —IBE{ESCER) (A Game-Theoretic Matrix) w4" T —JRIE
U BADING DOUEES (EF) SHAUBTURNRS 20N D N — <R N — KLU s #IT ) e Ny D
NPT = XL QD S BB A 10430 47 BRI LR O KB 0 R <mU-2 L — 106 KT O D0 R rR”
D) DM R — e T — K A S K QD e ) UBS T Lne D R — R EEMRE OV R &8
AU NN N — 8T OERIKD (courage) Ao miaigE ) YT oneh b —md$T {1eli) (dishonor) W w
MWK D) D — RIS LN D N — MR € e T = Lo S48 0 NS BT BT 2
Dt - M2 ISR O 0% e T (IKTH) VOV RERRUAHNERENRT DR e M TR KEET <mE
R Ot BRRET XYL UNHSEEOWY S IR KR K88 50

T EE A O EKEE T (FF) (strategy) Y4re°  (EE) un” LoEiS4imsKY (rational decision making) sviF
f® OEEHREI AR T TR QU080 @ FRER A ¢ R0 ) LT IE O B E BT 0L QL | HO RS
SE 2007 b — JBYET” {minimax) 5o I#EHER e (minimax) B BR{EUSHCSERUPORUILRLS
7 player QU9 [RLKOBHWEIIEA0R VRU-2 BLORHMEKIS PRSP RRSOEEFYE | (the
rational strategy that either minimizes the maximum loss or maximizes the minimum gain) {T.R. Dye, op. cit,, p.31) 5<% 1 &
HEH ERRQIZES play Uiz | IR player KB 01 ) ViR e ” LR EFEN HEEFEVEHO DO 5000
SH507 OEEREST 4 AL 2 HEH K SIS PE IO VIR K © TR A @ -2 D00 BRWIEREOIESE
CRIPNEH U QU UEL ORI 50RO P80° DR KRARCE —HEKD  (minimax) & RS LR EME
BRI QEEEF VW0 [((BEv oY) € — UL o E player 87 #HIEWRRERT SPS07 NIRRT
player € K © MKW E-L34 0 £ 0 1248107 ]

HUQHe R JEED LS VEEHY Vo RLVERS BB HlD® T JBIEDT oo S
SN E- U Fad s ) 23 HERD QI WM 0° KHE UERGERD” LHEROWRUL IV BE - BECSPRER
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HRKE 8 R U S0 00 ) SIIRWERTVOWY T —IRENRDT SHEWES U7 05T BHVER (VT XE
Pr0°

DS EHEDT IR o GEERR R CHESIHRE U O 40" 9007 HAEEIMEY S0 RERDN-U S IR L0
R HESURS® S—MHECHEDEEN BRHMEOSRUBURNIMIE O#E 5 ° HELH-2m” €OV (ER) ©
SRUBL SO A048 57 A0 LG ) U GHERRERS @007 01 B SHREHYT 0 TOQEITH
S BKOEREZW MURVEROSI VS CHKLEe® HEU 4B SodESIRRRCER LT R QBHRIEED
A e ?

SRR D IEED BHEFEOSRULDOHBEREKY O 5 WEE U O EH S 0 QBB 0
HEREURITOI~JHECRHKOREHT REQUII WL HHRRKEULT OUKHERRNEP QM) BK% &
SR EROiwILE T #E S (vocabulary) swIE QA 500 4800° (see Anatol Rapoport, Fights, Games, and Debates, 1960,
Roger Fisher and Scatt Brown, Getting Together; Building Relationships as We Negotiate, 1988.

Fie [Begah] (@&XE) (1 R=2<#) 111 ip— 1B <ime

O.E. Hughes, op. cit., p.12, and passim.

SENCERELO S Y 0 —NERS RV 0w HREE 080 K Qe 124%:0° (Ibid, pp.12-14.)

BT BENCHBESEU ST eERTEOf EY KOXRUKL oL (]. Vickers and G. Yarrow, Privatization, An
Economic Analysis, 1988, p.7.)

EE<ROTH<SURP QMEREN QHEBDY vaR_h IMEHERUER L2020 U0 HINTER° Rt &y
HLLLDRIEREC M (CH<) OB VEKERSEH (BE<) CHmEVCEL" OB ML 0L 0FEEWBETRM 0
LU JFERCURE O UEELS e’

HES »2ovE HE<EED LB< €057 CE<EECURLL BRSO RmNKL” PRI ME<
W TP ,IBEI K (Wb - " HEL O mME O MR U BRKE U 0 R LS O ISR e U 508 RT R IAERT )i DU
EHES M L V-2 0BT ORE< VERI<OXRCIDBR” EoOV SREUERE OO | O QR L #R 1)
VRHEUV L ONE QRE<VITE<FEEZOoRERR | RUBSOUI~HE (WER ME<ER LE<LCAMES
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U QP ES A B e n@ + AU R W atas 5 U S 0TR-0T Fovoeg)” UG BRSO W HEIEIE U e°
RELUPBELORROTEAE 2 US4 UBGS” il VR L CRIESHBEORIER S RO DIV | #RoRR
WHIEAU B QY MR R U S e T ) QT IR ) e Ao DURERIEEY O 1)) ROTBR<SVER
< QEUE o 200 (I IDE G ¥e) (a system of responsibility and confidence) ST S R&0-0Q 48017 M
27 WRRT HEUEOLUQHOEREININQRT U0 LY B SHER RIEUORe)ULGR0° FHET 55 RNR
w50 RIE<H RKEENESN0 2R WL S oinirt” LS HBERRH VIS N L CIERWIO° &k &
HOEES UL Y NO pEEQEKONBHEL 0[5 3.0 HRCIE VRN OHBECSMEVS
AW HHOHEMNERUP WY S 0ROTEe° DR WRHEEVEITMECEKI L 5 048w -0 LR EEBIC TEW
AT IS0 L0 LSRITR U R EHC -2 O R0 O UEBIEXEIGT v v 1) QITERT 4§07

M\ PEBEN PRLOGHE<SCOTHEUL I VERPOULCERRKEQRIEWES R CELCLEY €L 0
LI 4680 517 UMEHMO TRHCIE OER UM O v RGN S00° BRT LEHPM (non-executive board) 8
IthdHTS " (X080 © ARIBAE RS0 @) (attenuating the discretion of management) (Vickers and Yarrow, op. cit., p.13.) %
USRS 050 Bl MIBE<CRBIY PE<CTELS SRR VOB wHREV OV IS RS R U
e ME<SESIVWIE<LSESUW ! £E2URLOHVevULUN PRSH I0 QR VIRHWERFEURIE O
BEw BE<VEE G LSMG.045° IERTUODORENCRHEED KU | BEFBHCIU R 0ERR" Se s’
WO IRHS W I 2 " GEBT UGB )R DAL DR R BRI BUDIY REOCRERUEeRA
2K EHIRYE  (accountability relationships) S RFH T DROGHETECHEORNC 4 oH” EoRCHEERRIEE o)
B RURORY S

R\ BIBYEQUHED ¢ QEES” FERT VR OLIRGY” EEEE QS VT B IR U eloba0 v G
0T8T 2Dpa04s 5 28 (disturbing comparison) LR MEGRT U LT ROEEBE<LSUS#owEREOUST S S8T #
MBS R ENEH O W 50 R R A eV S0 ) U R L IVERIVEN® puss” NHEE (public service) SEwE
FOAS QIR BRI U MR 3.0485° 0GR MBHOREDR IREURED” EUKIVURES SR UIE0UIRT EX
#uBise (public manager) V5 RO OB U ORBESEFET” VOMMET AL 0L 0 R0 il SRS

%
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BUP2" VRV RCEELR PH<UTOM Mo SEEOIIRW 504& 5m ) U PRI<ING MRS s’
RISV HS 5 GHBT U TR QR R o K i REEHEOS S ) U #EIER08" 2
Kﬁﬁ?%%ﬁ%ﬁk(b%LWEAK%%@M%%ﬁ%AK%%K%ﬁéﬁ%ﬁ@&?ﬁﬁﬁbofw&tht%‘NEAﬁ\
NS BV ES A ERHENT AL OV REBR IS0 000 1) Qe YHBE IS PH<O Y VOISO
mﬁkwﬂétﬂﬁLT@<I5&%@H\%&wa&wtwiiﬁo@AK.tL:ﬁLtﬁﬂ%ﬁ%#&%%WuﬁEf%
AT RN LHBEURD0Z UL B BRI 1098 U800 2000
ﬁﬁ%ﬁubﬁ%ﬁﬂkmﬁ%ﬂ%m%ﬁu.ékih.ﬂ%?@éﬁomﬁ/ﬁﬁﬁ%u,ﬁ%mﬁﬁ%ﬁﬁéﬁ.ﬁﬁ%ﬁ

M%&@U%ﬁwﬁﬁuﬁwf\%%Kiéﬁﬁﬁﬁm&%%mmmﬁﬁﬁééﬂ&AQEEQETESmﬁﬁ%%ﬁb.%
f.&téﬁf@<o:mlﬁm?%&%w,%ﬁﬁﬁ%uﬁﬁﬁﬂfu%k%ifimﬂ%%ﬁ@ﬁ@@%&\ﬂ#%ﬁuﬁﬁ
%%htﬁ.%K%Lﬁﬁiﬁﬂi&ﬂ\ﬁ%u%ﬁ%ﬁﬁﬁéﬂékuﬁﬁﬁﬁ\mméﬂT:iﬁoHnEé\ﬁ%ﬁﬁﬁﬁ
DTRCREEHCOKFEORY” EHKER” ROV 5e° (John D. Donahue, The Privatization Decision,; Public Ends,
Private Means, 1989, p45.)
T&b%.ﬁ@s&wL\ﬁE%&wﬁﬂﬁu.ﬁﬁ?&@ﬁﬁﬁt%&ﬁ%*%%ﬁﬂ\ﬁﬂ&ﬁ%&%f%omﬁmﬂﬂf
&%ﬁﬁkd.ﬁﬂ@%ﬁﬁwf\it.Eamﬁmf~mﬁ%&§ﬁ%ﬁéﬁuowf\w#&%ﬁﬁ\%AuWET%:tﬁ
?é%@?&6ﬁ$cﬁ%ﬁﬁ%uﬁﬁ@mﬁwﬁﬁﬁﬂﬁ@%ﬁﬁL\%ﬂuiof\mﬂﬂﬁmﬁmﬁﬁwﬁﬁ%ﬁﬁnﬁﬁ
RHAURT BUOVERUE0C R MRS W 80 N (output-based contracts) S HEZw il g
E+ﬁu\ﬁ%?%:&ﬁf%%@#o@%wu.ﬁﬂk@ﬁﬂ@ﬂmé%%ﬁmﬁ‘ﬁ@k@ﬁ%ﬁ%ﬁ%k&%ﬂb&&@?
tb,ﬁ%m&ﬁ§d<i%&\w%fé&wmfﬁ&#%ﬁ#o%Lﬁﬂ&wLﬁ@ﬁﬁ@%ﬁ%mﬂﬁ%ﬁmuioT.Kﬁ
SeIE L MOV RRER NV R eI RIS EMRT 60 BECLEY QO UMIR T L 0 C b a0 n A 2
L%ﬁ&%.“ﬁ@%d.:mlﬁ%ﬁﬂA@ﬁW%\EEIGELTEﬁH\ﬁﬂLt%lw@ﬁOMLmﬁgﬂu‘HW%E
ﬁ\ﬁﬁwﬁgﬁiﬁiﬁétmﬁ\ﬂﬁﬁﬁwﬁﬂktm%%%\w#KE%%ﬁo%%%ﬁ%%?%:&ﬁfééﬁéx%ﬁ
R IBEVERR T chs

POV GEHBIULLTORIE< BI<HEEEUD EE  SESSEEXEORBCELSRINS” BT OV 3 e°

/<
K
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QUL W OUERKREOIE U B U FIEBECELUT UVHOR ol ERUVERRCRRENL L &
LRI (contractual arrangements) &7 SEHFET LIRS0 ¢ RS 0e” T TSNS R - DEIE S QR
HREAR T EE A 0 1) A LIS R

BHAER 30 5 T RmERRT R el Fo»jﬁ NDRE QR EHUE OVIBREE CHREH
sz e performance contracts & SX=E5E {incentive pay) 3Rt ¥ gy’ C2 5 460 D VN ENTR O RESR”

% g 0ot FAEUTURKRUOLLT KEEFVERKUeIHUD C AR MRV AICERKEERT S0t
LI Q IR 1D ) Sindw N b 3542 (performance pay) 1 TENEENHNE Q K & D N R OEEWED W)

A e6e° see J-E. Lane, New Public Management, op. cit., passim, and The Public Sector, op. cit., passim.

M. Barzelay, op. cit., passim.

see also R. N. Spann, “Fashions and Fantasies in Public Administration, Australian Journal of Public Administration vol. 40, 1981,
pp.12-25.

H. Moulin, The Strategy of Social Choice, 1983.

T. M. Moe, “The New Economics of Organization”, American Journal of Poli tical Science, vol. 28, 1984, pp.739-777.

Thomas K. McCraw, “The Historical Background”, W. Knowlton and Richard Zeckhauser (ed.), American Society, Public and
Private Responsibilities, 1986.

J. M. Buchanan, Liberty and Market and State, 1 956.

Oliver E. Williamson, Economic Organization; Firms, Markets Policy and Control, 1986, and Organization Theory; From Chester
Barnard to the Present and Beyvond, 1990.

J. Eatwell, M. Milgate and P. Nennan (ed.), The New Palgrave Dictionary of Economics, 1987.

Joseph E. Stiglitz, “Principal and Agent”, in Ibid., Vickers and Yarrow, op. cit.

J. D. Donahue, op. cit.

Richard A. Musgrave and Peggy B. Musgrave, Public Finance in Theory and Practice, 1989.

].E. Stiglitz, The Economic Role of the State, 1989.
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D. Mueller, Public Choice II, 1989,

C. Pollitt, Managerialism and the Public Services; The Anglo-American Experience, 1990.

Christopher Hood, “A Public Management for All Seasons”, Public Administration, vol. 69, 1991, pp.3-19.

M. Barzelay, Breaking Through Bureaucracy; A New Vision for Managing in Government, 1992.

Zhiyong Lan and David H. Rosenbloom, “Editorial”, Public Administration Review vol.52, 1992,

David Osborne and Ted Gaebler, Reinventing Government; How the Entrepreneurial Spirit is Transforming the Public Sector,
1992.

S. Hargreaves Heap, M. Hollis, B. Lyons, R. Sugden, and A. Weale The Theory of Choice, 1992.

P. Milgrom and ]. Roberts, Economics, Organization and Management, 1992,

C. Pollitt, Managerialism and the Public Services; Cuts or Cultural Change in the 1990s. 1993.

David Farnham and Sylvia Horton, Managing the New Public Services, 2nd ed., 199.

Laurie J. Mullins, Management and Organizational Behavior, 199,

1. Macho-Stadier and D. Perez-Castillo, An Introduction to the Economics of Information 1997,

G. A. Boyne, Public Choice Theory and Local Government, 1998.

M. ]J. Smith, The Core Executive in Britain, 1999.

0. E. Hughes, op. cit., p.52.

Ibid., p.52.

C. Pollitt, Managerialism and the Public Service, op cit..

C. Hood, “A Public Management for All Seasons”, op. cit..

Z.Lan and D. H. Rosenbloom, “Editorial”, op. cit..

M. Barzelay, Breaking Through Bureancracy, op. cit..

D. Osborne and T. Gaebler, Reinventing Government, op. cit..

0. E. Hughes, op. cit., pp.52-53.
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(]) C.Pollitt, Managerialism and Public Service, op. cit..
0. E. Hughes, op. cit., p.52.
2Ky 0. E. Hughes, op. cit., p.b3.
() R.A.W.Rhodes, “Introduction”, op. cit., p.1.
0. E. Hughes, op. cit., p.2.
(8) 0O.E. Hughes, op. cit., p.2.
(z) L.Kaboolian, “The New Public Management”, op. cit., pp.189-190.

see also Jack H. Nagel, “Radically Reinventing Government: Editor’s Introduction”, Journal of Policy Analysis and Management,
vol. 16, 1997, pp.349-356.

(1) HBEERE (public choice theory) Wi OLE 0T KomMaouse© (0. E. Hughes, op. cit., pp.10-12, 22, 46-50, and
passim.)

BT 4§00 217 LB (public choice economics) w#ksE IR Q480080 ANEED T HERER
(public agencies) %" FEIWLUHRELORBRE L ERUEPRRELERCHFIEWEEHEV OV EREP S
u&<.ﬁﬂ@%ﬁﬁtmﬁﬁ%ﬁﬁ%%ﬁ%?&%:t%.IﬁTée%%ﬂ%@ﬁ<t:%K;ﬂ@.ﬁﬁ@ﬁ&%%
(administrative system) &= HIRERT” EX Qi S BBV R e VR ERB UK ERVER BER i
M QEmLENC (D) (consumen WaRRRELT Et QEEC R UE P QITEEHKC DM v a0 BIEHEIE
%d%ﬁﬁ%ﬁﬁ@tb@ﬁ%%%Aaﬂﬁﬁﬁﬁav%@%?%:kuiof\Ek?%:kﬁ&%%ocﬁLtﬁ%ﬁ%mﬁ
AU” lEM—sTemia (citizen-consumer) ¥ MEMKYEULLRCVER FLORFERBUSCEILEISCEL L0
(BE) (a choice #wron2:0° UEMETECORRD ®KGQ | [HRPKIKS voucher system ) | RPOHLLIERI
0 RiEHE— 242110 Lakewood plan Q¥ 2 RIQ .0 207 (see Ralph C. Chandler and Jack C. Plano, The Public
Administration Dictionary, 2nd ed., 1988, pp.105-106. see also Howard E. McCurdy, Public Administration; A Synthesis, 1977.)

TR L)Y s 0T IR IEER AU R Q-2 i BN S NI R HBIEEIE T 4800”1 CEER" BYEEdiall
DTS D ) QB0 S EE- 46 O 7 (0) QHEEW Ik KRR RHwIRD’ (oR) OXEwl LBE
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KAUERURoRT O SR QLT BE QBT 00 407 (X)) SEEEY 30T FiE
JEbie © LUK Q IRE - 12461 administration” U IRTEQIEE W Ik 2 Wil e administration” BHEERE FEREE
WA QEBCMHOUEESA S OHR U N O HRENQ BE CERRCIWERERVFIEDSIER + (¢ VeEERUER
t B S O B GMERO ML R T BHER U O R R IS RIR O S R HIET ¥ EEER VA0 SHBRRIGER”
or T REMEHS (microeconomics) Q2D HIUMEE U4 CEE L REH- QEMEIEC | K€ 0° (see D. C. Mueller, Public
Choice II: A Revised Edition, 1989.)

BREHD ST QBT A © a0 ARSI R” I 1 e O mGRETE0 R0 RO RWERP UL LT BRSR
LOR0° LHMEBECHENSIRIET” L ERE (rationality) URi-e ANEEMRE G807

[IBE<EH QTR VAR o B ) O WETERU R 0 LB 50 RIS E<EHEIRVE #0820 {448
27 HNOHELRENAUPLCHQ RS B YR R OMO VS DR MRMERRKMGEFWLLLE
PN 07 BN WRUSMSPOR e~ EUg (carrot and stick) H° D TR T ST ZIR-2 2 TR 2 OV R
400 |° (George Stigler, The Citizen and the State, 1975, p.171.)

SEE<EUS OldE mUE-SU S o EBRERITRCEVK-ECESEY WMo ORI S QU S

Qe MEVEQLREECEMD RSB U EFrRUEe® 3 oo ~2C~ (Max Weber) SuEgEpin2t!
0@ mngE TS homo politicus A1 O i KR U A E R Q HEREn G a0 EIN ¢ QHEC <o DS B PoEEL OV ISEE R
LILZE pH -7 - Wik AR IO TR UK VG | HRUIID .0 QOHELETERT MRV LN R0 WHH
EKBE” D=L — Wik QIr U @i b Ot 5 )0 DU IRRR R D H o~ — W 2 RIES - K Q \TE IR
&7 EERHDY O MEHEEREY (HERCEESEBOEENHEFUEE VY E<XQER ISR R WL
LEEMEHORMOEEIBGSON S U V2R iR i e®

o Q ITERYEEE T o v s JUEKERU S 50 SpuESy” BODHEBEY HOMRCEEC EH 8107 El-oml’
homo economicus A \WIMEEC W C M UENVIEEF R 1o UBEROBO 080N RER” +RUK
WU L4450 S0 Hoe Quish BMOEMERCIEMERU Oviio" BIarQER” Bl RECHN B8N
CRETW HEFEAVEREDWEKSE 00K E 0 U3 20RO a8 IS Mivt )0 puss” KOEKER
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RS RUy BOaQIEREC EKIage?

WHEHERES  SUME MBS (o) (best) CHFEHDT” (ERULEROEROUELOEKMFEUKEHERCULSS
S F) (a maximum role for market and a minimal role for government) i E 4@l 5000 U 4E0° X7 1 e
R DBOB iR D —HWEEDT WOV SHBKEBETINC MBS B N N0 5 N D -0" LB EE ) ag 20
HEERT K S OHECERYS-D" R UER Y 510040 000580 O XU rQ BB 3 1607 183§ GV 0 &
ECHRHRELC UL 0G.O0M” WV IWVCHEIIED” FEo€0e0 D&-0" 281" S0 U-2iK (accountability) sw{lQ
35 U0EE VST RE U R 0L UEE (mechanism) BN G UER O R 80°

HHBEREEY O om0 MEEEHEN E<CHRSOME U P50 w7 NG RUE N e 10 Eim SR ST (48 10°
MWEERE ST R0 [ERICECHEQHE UTOER ( OHEEWHEWRT " STHES LW iR
UEESQ S ERFWRD ST 0.0 57 BIEE ¢ &) (reliance upon hierarchy where subordinates are required to
defer to the commands of superiors in the selection of appropriate action and are subject to sanctions or discipline for failure to do
so) (Vincent Ostrom, The Intellectual Crisis in American Public Administration, rev. ed., 1974, p.64.) {-4§:0° IEEHS" Q0
BRLISAU 00 LT s a6 e° (Thid,, p.64.)

MoRsEs” S u<y O ( SRKY KFURMRuHs (indiscriminating) 1yse” SHIMEEEH- C ilEse
AR < e T KR EBO T HES RS ME W T SN U DN @SS O B DRI 0 R IR e
SWELrITE M VSR 02V LS 0 GHBMIC NN SUBEER SHOIESMEURP QA= &
ROKEUSER B0 S 0w’ KL HRUESQETZUES" VoV EEKROKE MO\ B s
R EREROHER NS0T 0007 B eU 5o KRV 0 )4 L [

PPeOb” EEEFEAERVE 30 UL REQECECE ST BRGS0 vy SRS MiEgn 2
WO WVHENRC RO B0 USRS w7 HRFEUSIND S BIlRT 1 207 S Cmaddurewh
A Seee - Ko (Adam Smith) @85 B OWR S IRECHEK U RME CE<QE-OWEEF QA ook T i -
€7 HoRHECEREBERKWHE N mMERE RIS Vo E<QMES OHCMMEW RN UK O 5 e
S REEOSIE ( CFHEMWENR® oS UEHFSEEN SN EXWENHE HREUERP 0V S oXEREH” HRQE
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USR5 BUYY T RR | #Y omouA (Organization for Economic Cooperation and Development) (MR REN )
SEAMTE" rm” DEERR” FEHRUS OV BEQES UM KR KRG UNE L QRHE WS O 04801’
REH-UEIY 5e° (OECD, Serving Economy Better, Occasional Papers on Public Management, 1991, p.13)

[ERESOHREED o M EEREUM e 00V 5005 Q21 500 EIENOEEER SO HIT e
87 MERECENECHRER L U5 TP RESCERIENCHEHEUHSL L WRURL ORI 5485 KNy
BE HMHVESUEILWRC® HKOREUREF N HESSDEQRRWHER® MITEEY MNEmE L. 0=
SrORRIKIKIE VR IRE 001 )0 L 2T RS BRI R AR S0 4 b Q R HEATEN 2 0 NHEBLUSOERIEEHCEE
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Public Choice, Economic Explanations in Political Science, 1991, p.147.)
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OB gl - | MRAR0 - HRCEUREEWRT L4 A DN QHED HImaRRREQe oL (B 0E M ERE)
(purely scientific discovery) ¥ =" NP OoHWREZOHBEEL L DPEH5° TR0 (REOHRES)
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ERWERW S0 S0y ] Eeee®
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Administration Dictionary, op. cit., pp.148-149.)
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Kuyper, “Intergovernmental Cooperation. An Analysis of the Lakewood Plan", Georgetown Law Journal vol.58 (March/May 1970),
Russell L. Smith and C.W. Kohfeld, “Interlocal Service Cooperation in Metropolitan Areas: The Impact of Council of Governments”,
Midwest Review of Public Administration, vol.14 (June 1980), and Martin J. Schiesl, “The Politics of Contracting: Los Angels County
and the Lakewood Plan, 1954-1962, “Huntington Library Quarterly vol.45 (Summer 1982),
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Richard K. Ghere, “Probing the Strategic Intricacies of Public - Private Partnership : The Patent as a Comparative Reference”,
Public Administration Review, vol.61 (July/August 2001), pp.441-451.

Keith G. Provan and H. Brinton Milward “Do Networks Really Work ? A Framework for Evaluating Public - Sector
Orgamizational Networks”, in Ibid., pp.414-423.

Eddie Ade Knowles and Norma M. Riccucci, “Drug Testing in the Public Sector : An Interpretation Grounded in Rosenbloom’s
Competing - Perspectives Model”, in Ibid., pp.424-431.

Steven Cohen, “A Strategic Framework for Devolving ‘Responsibility and Functions from Government to the Private Sector’ in
Ibid., pp.432-440.

Jonathan G. S. Koppell, “Hybrid Orgamization and the Alignment of Interests; The Case of Fannic Mac and Freddie Mac”, in Ibid.,
pp.468-482.

R. C. Moe, “The Emerging Federal Quasi Government. Issues of Management and Accountability”, in Ibid., vol.61 (May/June
2001), pp.290-312.
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M. Shamsul Haque “The Diminishing Publicness of Public Service under the Current Mode of Governance”, in Ibid., vol.61
(January/February 2001), pp.65-82.

John Bohte, “School Bureaucracy and Student Performance at the Local Level”, in Ibid., pp.92-99.

D. H. Rosenbloom, Building a Legislative - Centered Public Administration, 2000.

Jeffrey L. Brudney, Laurence J. O'Toole, Jr. and Hal G. Raineyled.), Advancing Public Management: New Developments in Theory,
Methods, and Practice, 2000.

B. G. Peters, The Future of Governning . Four Emerging Models, 1996.
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Janathan Boston, “The Theoretical Underpinnings of Public Sector Restructuring in New Zealand”, J. Boston, John Martin, June
Pallot, and Pat Walsh(ed.), Reshaping the State. New Zealand’s Bureaucratic Rerolution, 1991.
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+44.5:0.0° (0. E. Hughes, op. cit., p.14. ]. L. Brudney et al., ed., op. cit., p.204. O. E. Williamson, op. cit., N. Deakin and K. Walsh,
“The Enabling State: The Role of Markets, and Contract”, Public Administration, vol.74, 1996, pp.33-48.

J-E. Lane, The Public Sector, op. cit., passim.

(&) O.E. Hughes, op. cit., p.1.
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see also H. H. Gerth and C. Wright Mills, From Max Weber, Essays in Sociology; 1946.

Felix A. Nigro and Lloyd G. Nigro, Modern Public Administration, 6th ed., 1984, p.142.

Talcott Parsons(ed.), Max Weber: The Theory of Social and Economic Organization. New York: Macmillan, Free Press
Paperback, n.d. p.337.

Luther Gulick, “Science, Values and Public Administration”, Lewis Gawthropled.), The Administrative Process and Democratic
Theory, 1970, p.100.

Samuel J. Bernstein and Patrick O'Hara, Public Administration. Organization, People and Public Policy, 1979, p41.

T. Parsons op. cit., p.337.
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